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SUBJECT: Regulations Pertaining to lLeave for Overseas
Personnel :
OGC HAS REVIEWED.

In furtherance of the meeting held on 28 May 1847 in the Office
of the Executive for P & A, it is dealired to present for your consid-
eration the basic provisions and limiting instructions pertaining to
the return of personnel from abroad for leave and other purposes. The
presant policy of this Agency with respect to requiring individuals
who are assigned to overseas duby to remain overseas aminimum of 24
months is outlined in CIG Administrative Order[  |dated 31 Decem- 25X1A
ber 1940,

In those instances where a Mission has an employee with the re-
quired 24 months or nore of overceas ssrvice and the Chief of Hission
desires to roturn the employes to the United States, such return must
be made undsr one of the following thres categories:

l. Return to U,8. for Primary Purpose of Taking leave
an emptﬁyae may be placed in a leave status at the time he

leaves his post of duty and be sllowed to rebturn to the U.S. at
his own expense, take his vscation in the U.S., return to his poat
of duty abroad at his own expense and resume duty status effec-
tive upon date of reporting back st his foreign post. There is no
objection if it is possible for the Mission or individual to do so,
to secure orders and arrange transportation at no direet cost to
the Govermment. Hgwover, this is exceedingly difficult at pre-
sent becsuse of the lack of such transportation facilities and also,
for the further reason that current reimbursement would normally
be required of this Agency for any direct cost incurred by ATC or
obher similar transportation facillity. An employee returning for
the primary purpose of taking leave should clearly understand that
the (CIG has no obligation for paying any costs of any kind connec-
ted with his travel to or from the U.S. and that if any costs are
incurred, %they must be borne peraonally by the employes.

2, Return to U.S., for the Purpose of Effecting Permenent Change
Gf atation o ,
An employee may be roturned to the U.S. on PCS orders via
govermment or authorized commercial transportation in an actual duty
status and the government pay the costs of transportation and
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reimburse the enployes for per diem and other authorized
expenses inourred en route. The return $o the U.3. on PC3
may be made when properly authoriged in advance for the per-
fomance of duty in oconnection with an indefinite assigmnent
in the U.8. or for the purpose of release from the Agenay
upon completion of the foreign assizmment.

3. Zeburp %o the V.3, for Temporary Du
A= employee may Ge returned ©o the U.3. on TDY orders

vik government or sommeralal transportation, and this Agenoy
oan pay the cost of transportation and reimburse the e ployee
for per dlem and other authorized expenses lnourrad en route,
provided the smployee astually spends the major portion of his
time in the Y.3. in » duty status (normally mot less than 30
days) as previously determined and authoriged, and not in a leave
status, If an employes 1s authorized %o return to the U.3. on
TUY orders and spends only soveral days in a duty status and then
goes on leavs for 30 or 80 days and subsequently returms %o duty
and procseds shor tly thersafter Lo his overgeas station, this
Agency would have no proper basis for gaylng any transportation
sxpensee ipn conneotion with the trip. Although in this oase,
the smployee's travel orders show that the purpose of the travsl
was "Temporary Duty", the faets would be such that the Gemorsl
Aooounting Office, under existing statutes and regulations, would
be regulired %o sonolude that the primary purpose of the travel
was for "leave™ and the tour of duty performed wus only incidental.
It is, of aourse, possible for an employee who is on temporary
duty im the U.S5. to be granted leavs, but only where the faots
are suoch that it can be clearly estsblished that the primary pur-
pose of the smployee's returm to the U.3. was %o perfurm duby,
snd that the taking of losve was inocidental to the work he per-~
formed.

The restrictions sutlined sbovs ars necessary because of the lack
of any statutory authority to pay the oost of travel for lesve purposes.
It is not & matter for adninistretive Jdetermination and we have no author-
ity %o pay travel expsnses exoept as indicated adbove In connection with
the return of an esployese from an oversess assignment until or unless
leglslation is passed which will perait psyment of trevel for leave pur-
poses in the zame marner as for employees of the 3tate Departzment. In
thiz connectlon, paritloular attention is dirsoted to Parsgraph 2 of CIG
Aduiniatrative Order | which relates to the return of employees
for retraining, reorientation and possible reassignment.

25X1A

The Goneral Ascounting Office has ruled that in each cass where
leave is taken while in a travel status, all related facts upon soapletion
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of the travel must be tsgien into asonsideration in order for an appro-
priate detarmination tc bs made ms to the propriety of reimbursing

the esployee for iraval expsnass and per diem. An enployes parmanently
assigned abrosd should not depart for return to the U.8. without prior
mashington approval., Therefor, when it is desired %o return an employes
to the U,8. for any purpose, information should be obtained from the
Chief of Hission setting forth the following information:

1. Desired date of departure and desired mode of trange

portation.
2, Perlod of time suployes 1s scheduled to spend in &

duty status while in the U.S. and the probabls ausunt

of lenve to bs taken if any.
3o OComplete sxplanstion and juatifioabion for the return.

After receipt of this informstion and coordination with the
‘appropriate officials in the Washington, D.C. ffies, appropriste ad-
vise should be pouched or ashled to the iission.

For your ready use and diatribubion, thers are attached four
additional soples of this memorandum. It is sug;asted that m copy be
transmitted with olerif lng instruotions issued by your affice to the

Chief of enoh foreipgn installation.

25X1A

25X1A

Gemeral Counsel /
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